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Please note the following:

• The purpose of this matrix is to provide an overview on the experience and competencies that ING considers to be the 
most relevant for its stakeholders.

• The matrix represents to which extent ING's board members have such experience and competencies (either 
developed already before joining ING and/or during their position(s) at ING).

• The content of the matrix is subject to change in the light of ING’s continually changing situation, markets and 
environment.
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